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Introduction	
	

In	our	Erasmus	project	dualvetpartners	with	partners	from	Italy,	Germany	and	Spain,	we	have	been	working	
on	 dual	 training	 structures	 in	 two	 years.	 In	 several	 transnational	 meetings,	 we	 visited	 companies	 and	
vocational	schools	in	all	three	countries	and	discussed	approaches	and	ideas	together.	

In	this	project,	we	did	not	provide	intellectual	outputs,	yet	we	found	it	important	to	make	a	brief	overview	of	
the	 role	 of	 the	 in-company	 instructor.	 Questions	 about	 the	 role	 and	 duties	 of	 the	 tutor	 have	 always	
accompanied	us.	

In	 this	 overview,	we	 are	 guided	by	 the	 so-called	 "Ausbildereignungsverordnung"	 (ordinance	on	 aptitude	of	
instructors)	from	Germany.	Since	there	are	no	legal	or	other	legal	bases	in	Spain	and	Italy,	or	those	that	are	
still	under	 construction,	 the	 tasks	of	 the	 instructor	 can’t	be	 transferred	one-to-one.	Different	projects	have	
already	been	tested	in	other	projects	on	the	dual	training	system.	

	

Here	we	introduce	the	central	topics	and	contents	of	the	trainer	suitability	examination	as	well	as	generally	
related	regulations...	

	



4	
	

	

Vocational	education	and	training	in	Germany		
	

Vocational	 training	 is	 highly	 regulated	 in	 Germany.	 In	 Germany,	 at	 least	 one	 instructor	must	 work	 in	 every	
company	that	 trains	according	to	 the	dual	system.	The	trainer,	who	 is	 the	contact	person	 for	 the	trainees	as	
well	as	responsible	in-house	for	the	training	(and	further	education)	as	a	whole,	must	be	qualified	according	to	
the	 trainer	 suitability	 ordinance.	 The	 majority	 of	 trainers	 in	 Germany	 have	 a	 qualification	 according	 to	 the	
instructor	suitability	ordinance.	This	is	prescribed	in	Germany	in	the	Vocational	Training	Act.	

	

An	 exception	 is	 the	 training	 occupations	 of	 the	 liberal	 professions	 in	 Germany.	 These	 are	 doctors,	 dentists,	
veterinarians,	tax	consultants,	lawyers,	experts,	notaries,	pharmacists,	etc.	These	do	not	have	to	demonstrate	
any	 training	 aptitude	 under	 the	 Training	 Ordinance	 in	 order	 to	 be	 allowed	 to	 train.	 They	 receive	 the	
professional	qualification	due	to	their	admission	to	the	respective	free	profession.	
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Role	of	the	tutor	
	

The	role	of	 the	 instructor	 is	central	 to	 the	dual	 training	system.	Only	 in	 large	companies	 there	are	 full-time	
trainers,	who	take	care	of	education	and	training	and,	for	example,	work	in	an	in-house	training	workshop.	In	
small	 and	 medium-sized	 enterprises	 (for	 example,	 often	 in	 craft	 trades)	 trainers	 are	 often	 the	 owners	
themselves.	 In	 addition	 to	 being	 responsible	 for	 bringing	 young	 people	 to	 work,	 trainers	 must	 also	 be	
productive	 in	 the	 business.	 For	 many	 companies,	 apprentices	 are	 a	 valuable	 investment	 as	 they	 are	 the	
professionals	 of	 the	 future	 and	 already	 fully	 trained	 in	 the	 training	 and	 education	 of	 the	 machines	 and	
procedures	before	they	complete	their	training	and	can	also	be	very	productive	employees.	This	can	lead	to	
conflicting	 objectives	 if	 trainers	 have	 the	 same	professional	 burden	 as	 their	 colleagues,	who	don’t	 have	 to	
take	care	for	trainees.	

In	 training,	 projects	 are	 increasingly	 being	 worked	 on,	 and	 thus	 the	 apprentices	 in	 the	 learning	 processes	
become	self-determined	and	self-organizing	actors.	The	instructor	can	increasingly	abandon	his	classic	roles	of	
instructor	and	instructor,	assessor	and	decision	maker,	and	is	no	longer	the	main	source	of	information	for	the	
learner.	He	takes	on	a	new	role	and	becomes	the	organizer,	 learning	advisor,	moderator	and	 informer.	The	
emphasis	 of	 his	 work	 as	 an	 instructor	 is	 on	 preparation	 and	 follow-up	 as	 well	 as	 support	 of	 the	 learners	
(learning	process	facilitator).	His	tasks	include	the	development	of	professional	competence,	methodological	
competence,	personality	competence	and	social	skills.	

However,	 the	 field	 of	 activity	 of	 an	 instructor	 does	 not	 only	 extend	 to	 the	 training	 of	 apprentices	 with	 a	
training	contract.	The	instructor	also	takes	care	of	the	professional	training	and	retraining	of	other	employees.	
Vocational	training	covers	all	vocational	qualification	measures	that	serve	to	maintain,	adapt	and	expand	the	
professional	capacity	to	act.	While	vocational	retraining	serves	to	qualify	someone	for	a	professional	activity,	
there	are	also	further	education	courses	designed	to	provide	specific	knowledge	and	skills,	further	education
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	for	further	vocational	training,	and	adaptation	training	to	adapt	to	changing	working	conditions	serves.	Thus,	
the	training	field	also	extends	to	the	trainees	with	employment	contract.		

To	 ensure	 this,	 the	 trainer	 works	 closely	 with	 other	 VET	 actors,	 such	 as	 Vocational	 schools,	 chambers	 or	
collegially	in	specialized	work	groups	together.		

Requirements			
	

In	order	to	ensure	that	the	instructors	have	a	vocational	and	pedagogical	aptitude,	trainers	must	demonstrate	
their	vocational	and	educational	skills,	knowledge	and	abilities.	This	proof	of	training	qualification	is	regulated	
in	the	Instructor	Aptitude	Ordinance	of	the	Vocational	Training	Act.	As	a	rule,	the	further	training	examination	
according	to	the	trainer	suitability	ordinance	has	to	be	completed.	

But	before	one	is	really	an	instructor	and	is	allowed	to	train	responsibly,	several	things	have	to	come	together:	

! You	have	to	pass	the	instructor	aptitude	test		
! You	have	to	prove	the	professional	competence	and	
! You	have	to	have	personal	aptitude	

	

In	principle,	all	those	who	have	also	passed	the	trainer	examination	have	the	training	qualification.	Only	those	
who	 have	 completed	 vocational	 training	 or	 have	 completed	 a	 degree	 can	 obtain	 training.	 As	 a	 trainer,	 the	
trainee	 is	 in	any	 case	 technically	qualified	 to	pass	 the	master's	examination	 in	 the	craft	 in	which	he	 is	 to	be	
trained.	 But	 even	 with	 completed	 vocational	 training	 and	 trainer	 certification,	 this	 is	 possible.	
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In	addition,	the	training	company	must	be	registered	with	the	competent	chamber	(in	Germany,	for	example,	
the	Chamber	of	Commerce	and	Industry,	Chamber	of	Crafts,	Chamber	of	Agriculture).	Only	those	who	have	a	
training	qualification	and	training	authorization	are	therefore	recognized	in	Germany	as	trainers.	

Anyone	 who	 has	 passed	 the	 examination	 as	 an	 instructor,	 but	 can	 not	 prove	 that	 he	 has	 completed	 his	
vocational	 training	 or	 has	 completed	 his	 /	 her	 studies,	 does	 have	 the	 training	 qualifications	 but	 is	 not	 yet	
allowed	to	train.	A	certain	minimum	age	is	not	required.	

In	addition,	there	is	the	personal	suitability:	Anyone	who	wants	to	hire	and	/	or	train	apprentices	and	/	or	is	
commissioned	with	 the	 training	must	 personally	 be	 able	 to	 lead	 young	 people	 responsibly.	 The	Vocational	
Training	Act	and	the	Craft	Code	do	not	contain	a	positive	definition	of	the	concept	of	personal	suitability.	In	
principle,	therefore,	every	entrepreneur,	trainer	or	training	officer	is	personally	suitable	as	long	as	no	special	
reasons	stand	in	the	way.	

The	 German	 Vocational	 Training	 Act	 and	 the	 Handicrafts	 Act	 stipulate	 that	 it	 is	 personally	 unsuitable	 in	
particular	who	

•		is	not	allowed	to	hire	children	and	adolescents,	

•	 has	 repeatedly	 or	 seriously	 violated	 the	 Vocational	 training	 act	 or	 the	 Crafts	 Code	 or	 the	 rules	 and	
regulations	issued	on	the	basis	of	these	laws.	

Prohibitions	on	employing	children	and	adolescents	are	 laid	down	in	the	Youth	Employment	Protection	Act.	
They	primarily	affect	people,	for	example	that:		

•	have	been	sentenced	to	at	least	two	years'	imprisonment	for	a	criminal	offense,	

•	have	been	convicted	of	violating	the	Narcotics	Act,	

•	have	been	convicted	of	spreading	writings	that	are	harmful	to	young	persons,	

•	have	been	fined	three	times	for	improper	employment	of	children	and	adolescents.	
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Since	 the	 trainees	 in	 the	 dual	 system	 sometimes	 come	 to	 work	 at	 a	 very	 young	 age	 (at	 the	 earliest	 after	
completing	compulsory	schooling)	and	are	usually	under	the	age	of	majority,	this	has	an	important	protective	
function	for	the	trainees.	

The	training	company	must	also	be	suitable	 for	 the	type	of	vocational	 training	 institution	and	the	number	of	
trainees	must	be	commensurate	with	the	number	of	apprenticeships	or	employed	specialists.	The	suitability	of	
the	 training	 center	 is	 usually	 present	 if	 the	 vocational	 skills,	 knowledge	 and	 skills	 prescribed	 in	 the	 training	
regulations	can	be	fully	communicated	there.	What,	for	example	may	not	be	covered	by	a	small	business,	may	
also	be	provided	by	training	outside	the	training	establishment	(for	example,	in	training	workshops	and	other	
non-	or	inter-company	facilities).	It	is	also	possible	to	merge	several	companies	as	part	of	a	network	training.	

The	competent	body	-	in	Germany	the	competent	chamber	-	must	ensure	that	the	suitability	of	the	training	
center	as	well	as	the	personal	and	professional	suitability	of	the	training	staff	are	met.	If	this	is	not	the	case,	the	
competent	authority	may	withdraw	the	training	authority	from	the	establishment.	

Even	training	without	suitable	staff	can	be	punished	with	fines.	In	addition,	the	trainees	receive	claims	for	
damages	against	the	company.	

	

	

Graduation	

	

If	you	have	obtained	the	appropriate	vocational	training,	you	will	be	entitled	to	become	a	
certified	instructor	if	you	have	successfully	completed	the	examination	for	training	for	trainers.	
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In	Germany,	the	authorization	is	granted	by	the	relevant	Chamber	of	Commerce	or	Chamber	of	Crafts	as	an	
approval	authority.	

The	public-law	degree	of	the	instructor	is	therefore	a	first	further	education	level.	
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framework	plan	
	

competences	 knowledge	and	skills	 exemplary	content	
	 	 	
Field	of	action	1:	Check	training	requirements	and	plan	DualVET	

the	trainers	are	capable	
1.1	to	present	and	justify	the	benefits	 • to	highlight	the	objectives	and	tasks	of	

DualVET	in	particular	the	importance	
of	occupational	competence	

• to	describe	the	benefits	of	DualVET	for	
young	people,	business	and	society	

• highlighting	the	benefits	of	DualVET	
also	taking	into	account	the	costs	of	
operation	
	

• professionals		
• social	responsibility		
• competitive	advantage,	flexibility,	

innovation,	direct	and	indirect	benefits		
• salary,	social	insurance,	vocational	

school	

1.2	to	participate	in	the	planning	and	
decision-making	regarding	the	company's	
training	needs	on	the	basis	of	the	legal,	
collective	bargaining	and	operational	
framework	

• explain	training	needs	with	a	view	to	
corporate	development	and	operating	
conditions	

• to	pay	attention	to	the	personnel	
requirements		

• to	emphasize	the	importance	of	
training	in	the	context	of	personnel	
development,		

• to	observe	the	relevant	legal	
regulations	for	vocational	training	
when	deciding	on	training	
	

• DualVET	planning	taking	into	account	
the	qualitative	and	quantitative	
personnel	requirements		

• legal	framework	conditions	for	
DualVET	
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1.3	to	examine	the	suitability	of	the	company	
for	DualVET	in	the	desired	occupation		

• to	clarify	the	personal	and	professional	
aptitude	for	DualVET	

• to	examine	the	suitability	of	the	
institution	for	the	DualVET-	training		
	

	

	 	 	
Field	of	action	2:	Prepare	DualVET-training	

	
the	trainers	are	capable	

	
2.1	to	draw	up	an	in-company	training	plan		 • to	explain	the	meaning,	purpose	and	

content	of	DualVET-plan	for	an	orderly	
education	
	

• company	and	individual	training	plan	

2.2	to	prepare	the	DualVET	contract	 • present	the	rights	and	obligations	of	
the	trainer	and	trainees	arising	from	
the	contract	

• rights	and	obligations	of	the	trainer	
and	trainee	

• termination	of	the	training	
relationship:	passing	the	examination,	
expiry	of	the	training	period,	
termination	of	the	contract	
	

	 	 	
Field	of	action	3:	carry	out	DualVET-training	

	
the	trainers	are	capable	

	
3.1	to	create	learning-conducive	conditions	
and	a	motivating	learning	culture,	to	give	
feedback	and	to	receive	

• to	consider	the	individual	
requirements	of	the	trainees	for	the	
design	of	learning	processes	

• to	support	the	learning	processes	

• learning	prerequisites,	learning	
support	and	learning	culture	

• fundamentals	of	motivation,	learning	
motives	and	components,	own	and	
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through	target	agreements,	
strengthening	of	motivation	and	
transfer	security	

• to	promote	learning	through	the	
teaching	of	learning	and	working	
techniques	
	

external	motivation	

3.2	to	develop	and	design	company-based	
learning	and	work	tasks	from	the	DualVET-
training-plan	and	the	typical	work	and	
business	processes	

• to	involve	the	trainees	in	work	tasks	
taking	into	account	individual	
requirements	

• DualVET-training	in	typical	jobs	or	
business	processes	

• didactic	principles:	linking	learning	and	
working,	learning	in	real	business	
processes	
	

3.3	to	promote	the	social	and	personal	
development	of	apprentices,	to	recognize	
problems	and	conflicts	in	time	and	to	work	
towards	a	solution	

• to	shape	the	communication	processes	
during	the	DualVET-training,	to	
promote	the	communication	skills	of	
the	trainees	

• recognize	conspicuous	behavior	and	
typical	conflict	situations	in	the	
training	in	good	time,	analyze	them	
and	apply	strategies	for	dealing	
constructively	with	conflicts	
	

• values	and	standards	
• development	tasks	in	adolescence	and	

development-typical	behavior	
apprentices	and	environmental	
influences	

3.4	identify	and	evaluate	performance,	
evaluate	performance	assessments	of	third	
parties	and	audit	results,	conduct	appraisal	
interviews,	draw	conclusions	for	further	
DualVET-training	

• to	control	learning	processes	in	the	
context	of	learning	and	work	tasks	and	
draw	conclusions	from	them	

• to	use	evidence	of	formal	
qualifications	for	the	control	and	
promotion	as	well	as	for	comparison	
with	the	Dual-VET-training-plan	

• assessment	form	
• report	booklet	
• success	controls:	observation,	work	

sample,	presentations,	self-
assessments	
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Field	of	action	4:	complete	DualVET-training	

	
the	trainers	are	capable	

	
4.1	prepare	trainees	for	the	final	exam	taking	
into	account	the	dates	of	the	exam	and	to	
guide	the	apprenticeship	to	a	successful	
conclusion	

• to	offer	aids	for	exam	preparation	and	
to	avoid	examination	failures	

• to	convey	the	specifics	of	an	
examination	situation	

• to	ensure	the	provision	of	the	
necessary	test	equipment	
	

• overcoming	test	anxiety:	thinking	
blocks,	time	management	in	an	exam	
situation	and	scheduling	

• testing	equipment:	material,	tools,	
equipment	

	

4.2	to	contribute	to	the	preparation	of	a	
written	certificate	on	the	basis	of	
performance	appraisals	

• differentiate	different	types	of	
testimonies	

• prepare	credentials	based	on	
operational	assessments	and	consider	
legal	consequences	
	

• simple	and	qualified	testimony	
• formulation	of	credentials:	allowed	

and	not	allowed	content	

4.3	to	inform	and	advise	trainees	on	company	
development	paths	and	further	training	
opportunities	

• to	justify	the	importance	of	vocational	
education	and	training	

• to	show	career	and	business	
development	opportunities	
	

• occupational,	company-specific	offers,	
continuing	education	paths	

• takeover,	career	plan	
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Exam		
	

In	Germany	it	is	regulated	by	law	that	trainers	have	to	take	an	exam.	In	terms	of	a	high	quality	of	training,	this	
is	a	reasonable	solution.	The	examination	will	be	taken	by	the	competent	authority	(in	Germany,	for	example,	
the	Chamber	of	Skilled	Trades	or	the	Chamber	of	Commerce	and	Industry,	in	other	countries	the	rules	may	be	
different).	The	exam	consists	of	a	written	and	a	practical	part.	
	

In	the	written	part	of	the	examination,	"case-related"	tasks	from	all	four	above-mentioned	fields	of	action	of	
the	training	have	to	be	dealt	with.	It	does	not	ask	pure	questions	of	knowledge,	but	it	is	about	a	fictional	case	
from	the	training	practice	with	different	dimensions,	which	must	be	solved	action-oriented.	

In	the	design,	the	focus	was	on	implementation	in	the	companies,	namely	in	the	companies	of	the	agriculture,	
the	handicraft,	of	industry,	trade	and	service	as	well	as	in	the	public	service.	Here	are	the	four	fields	of	action:	

	

1.	Check	training	requirements	and	plan	training	

2.	Prepare	training	and	participate	in	hiring	trainees	

3.	Carry	out	training	

4.	Complete	training	

In	 the	 competence-oriented	 approach,	 the	 instructor's	 suitability	 is	 thus	 to	 enable	 the	 planning,	
implementation,	control	(quality	assurance)	and	the	completion	of	vocational	training.	
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The	 exam	 assignments	may	 consist	 of	 multiple-choice	 assignments	 and	multiple	 answer	 alternatives.	 (The	
number	of	correct	solutions	is	then	given	in	each	case,	so	that	the	examinee	has	a	clue.)	A	test	question	is	only	
judged	as	correct,	if	they	had	clicked	on	all	the	right	solutions.	

The	written	part	of	the	training	aptitude	test	contains	about	70	exam	questions	and	can	be	done	classically	
with	paper	and	pencil,	but	nowadays	the	exams	can	also	be	completed	on	a	PC	or	tablet.	Both	multiple-choice	
questions	are	possible	(easier	to	correct),	as	are	exams	with	open	exam	questions.	Then,	the	instructors	have	
to	answer	the	exam	questions,	however,	with	their	own	phrasing.	

	

A	combination	of	both	systems	is	possible.	
	
The	written	 instructor	 exam	 lasts	 a	maximum	of	 three	 hours	 in	 the	German	 curriculum.	 This	 time	 is	 quite	
sufficient	for	the	vast	majority	of	candidates.	
	
The	exam	is	passed	when	fifty	percent	of	the	maximum	possible	score	is	achieved.	
	
The	 practical	 part	 of	 the	 examination	 consists	 of	 the	 presentation	 of	 a	 training	 situation	 or	 the	 practical	
implementation	of	a	training	situation	and	a	technical	discussion.	
	
The	instruction	can	be	carried	out	in	the	form	of	a	doctrinal	conversation	or	as	a	4-step	method	(see	below).		
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Content	of	the	expert	discussion:	The	selection	and	design	of	the	training	situation	are	to	be	explained	in	the	technical	discussion.	During	a	
technical	discussion,	the	examiners	will	ask	you	appropriate	questions	to	get	in	touch	with	the	examinee.	This	is	not	about	fact-based	
questions.	This	also	makes	the	action-oriented	approach	clear.	
	
The	presentation	or	instruction	should	not	exceed	15	minutes.	The	practical	examination	(presentation	/	instruction	plus	expert	discussion)	may	
take	a	maximum	of	30	minutes.	
	
	
Explication:	the	four-step-method	
	

The	four-step-method	refers	to	the	“Training	within	industry”-method	which	was	created	by	the	United	States	Department	of	War	in	the	1940s	
and	1950s.	The	four-step	method	is	suitable	for	teaching	job-related	activities	(manual	skills,	such	as	drilling	threads,	producing	electric	
couplings	or	working	with	dough)	accompanied	by	meaningful	theory.	It’s	an	action-oriented	method	in	order	to	gain	comprehensive	
competence	in	the	field	of	action.	The	four-step	method	is	an	instructor-centered	method	in	contrast	to	the	trainee-centered,	action-oriented	
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methods,	such	as	simulation	game	or	“Leittextmethode”	which	is	mainly	working	with	manuals.	Since	the	focus	is	on	teaching	psycho-motor	
and	affective	learning	goals,	the	method	is	often	used	in	manual	occupations	and	industrial	occupations.	It	is	not	suitable	for	brokering	
commercial	activities,	such	as	completing	a	remittance	slip	or	accepting	a	receipt,	because	it	clearly	dominates	cognitive	learning	goals,	and	
knowledge	can	not	be	fooled	and	copied.	

The	following	steps	should	be	followed:	

! Level:	Prepare	and	explain,	

! Level:	Demonstrate	and	explain,	

! Level:	copy	and	explain,	

! Level:	Deepening	through	error-free	practice.	

	

Thus	the	method	is	bound	to	the	following	conditions:	

•	The	work	to	be	learned	must	be	in	the	range	of	manual	or	schematic	work.	

•	The	work	to	be	mediated	must	be	based	on	a	combination	of	hand	-	work	equipment	-	work	object.	

•	It	should	be	short-cycle	with	simple	structured	workflows.	

•	It	must	be	a	clearly	defined	work,	ie	the	work	sequence	must	be	fixed,	repeated,	so	that	an	automated	sequence	of	movements	can	occur.	

The	essential	part	of	the	four-step	method	is	carried	out	at	the	workplace.	This	method	is	suitable	for	practicing	manual	skills	and	practical	
activities	(psycho-motor	learning	objectives).	The	aim	is	to	automate	practical	activities	which,	due	to	safety	regulations	or	hygiene	regulations,	
do	not	open	any	room	for	interpretation	for	the	learner.	It	is	intended	to	help	trainees	to	apply	independently	and	can	be	described	as	an	
active	teaching	method.	Nonetheless,	it	is	one	of	the	classic	methods	of	instruction	that	can	be	achieved	through	transfer	in	the	fourth	stage,	
eg	B.	other	materials	(when	tapping	first	steel	and	then	aluminum)	can	lead	to	the	flexible	application	of	skills.	
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An	advantage	of	the	instruction	is	that	the	trainee	learns	and	carries	out	all	work	steps	in	theory	and	practice,	so	that	in	the	end	he	masters	
these	safely	and	sustainably.	However,	he	takes	a	passive,	purely	learning	attitude.	His	own	ideas	can	be	introduced	only	limited,	which	limits	
his	creativity	and	also	does	not	support	the	transfer	for	other	tasks.	This	is	precisely	the	reason	why	this	teaching	method	is	controversial	and	
less	and	less	applicable	in	the	future.	

Nevertheless,	the	method	is	very	well	suited	for	fixed	processes	or	activities	with	an	accident	risk	and	is	often	the	method	of	choice	in	these	
situations.	A	capacity	to	act	-	the	goal	of	modern	vocational	training	-	can,	however,	be	taught	less	with	this	pure	form	of	the	four-step	method.	

Similar	 to	 the	 above-mentioned	 liberal	 professions,	 you	 can	 also	obtain	 a	 trainee	 certificate	by	 completing	 a	 degree	 in	 business	 education,	
engineering	pedagogy	or	technical	education.	In	master	craftsman	training,	the	trainer	suitability	exam	is	always	integrated	in	the	master	exam.	
The	 master's	 education	 is	 a	 highly	 qualified	 professional	 development.	 (The	 German	 master's	 education	 is	 in	 the	 National	 Qualifications	
Framework	on	the	same	level	(6)	as	the	Bachelor's	degree	at	a	University	for	Applied	Sciences.	
Also	in	a	number	of	other	degrees,	the	appropriate	qualification	is	part	of	the	education	profile,	as	in	the	case	of	the	industrial	master	or	as	a	
commercial	advanced	training	certificate	for	a	certified	personnel	specialist.	
	
There	is	no	requirement	to	attend	a	seminar	or	preparatory	course	to	prepare	for	the	exam.	The	preparation	of	vocational	and	employment	
law	or	pedagogical	knowledge	can	also	take	place	via	self-study	units,	tutorials	or	literature.	However,	seminars	are	certainly	useful,	in	Germany	
recommends	the	Federal	Institute	for	Vocational	Training	recommended,	for.	Preparation	courses	with	an	hourly	rate	of	115	h.	
	
If	 you	have	passed	 the	 exam,	 you	will	 receive	 from	 the	 'responsible	 body'	 (in	Germany	 the	 competent	 chambers)	 the	 corresponding	 exam	
certificate.	
	
The	 instructor's	 certificate	 is	 always	 issued	 in	 two	versions:	One	version	certifies	 that	 the	 trainer	 suitability	 test	has	been	passed.	 From	 the	
other	version,	the	notes	are	visible.	
The	competent	authority	has	set	up	special	examination	committees	for	the	acceptance	of	the	examination.	Such	an	Audit	Committee	consists	
of	at	least	three	examiners.	
	
Failure	to	pass	the	test	should	allow	the	candidate	to	repeat	the	test	twice	more.	
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New	Work	–	Digitization		
	

Digital	change	is	radically	changing	the	
way	people	work.	3D	printing,	online	
sales,	artificial	intelligence	or	completely	
digitally	controlled	production	processes	
offer	the	economy	many	opportunities,	
but	also	challenges.	From	automotive	
production	to	heating	or	air	conditioning:	
Employees	must	constantly	be	able	to	
master	new	processes	and	technologies	
and	apply	them	competently.	

An	important	point	is	the	adaptation	of	
the	training:	trainees	have	to	work	from	
the	beginning	with	the	appropriate	tools	
and	acquire	the	necessary	digital	and	
classical	skills.	As	the	contents	and	
procedures	of	the	training	change,	so	
does	the	methodological	and	didactic	
framework	of	the	training.	Trainers	today	
need	to	put	much	more	emphasis	on	self-
directed	learning.	They	act	much	more	as	
a	learning	companion	and	less	as	a	"teacher",	and	they	also	have	to	be	able	to	integrate	digital	media	in	a	supportive	manner.	Tablets	and	
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smartphones	are	also	indispensable	in	everyday	life	in	a	craft	business	and	can	be	used	as	a	learning	tool.	Learning	self-directed	learning	is	an	
important	skill	in	this	context.	

Another	strategy	that	trainers	can	use	is	the	introduction	of	learning	islands	with	short-cycle	and	process-related	practice	units.	Learning	and	
planning	games	model	work	processes	-	learning	and	working	alternate	and	are	interlinked.	The	apprentices	learn	about	programming,	data	
management	and	systemic	thinking.	The	expansion	of	competences	such	as	creativity,	critical	thinking,	communication,	critical	thinking,	
innovation,	ambiguity	tolerance	or	entrepreneurial	thinking	are	of	great	importance	in	the	digital	world	of	work.	

	
	

Outlook	
	

In	our	view	and	experience	from	the	project,	it	is	important	that	all	VET	actors	agree	together	on	this	key	element	of	dual	vocational	training.	In	
this	way,	awareness	of	the	role	and	responsibilities	of	the	instructor	at	the	interface	between	learning	and	working	can	develop.	Similar	bodies	
have	already	been	set	up	in	Italy	and	Spain	(for	example	in	the	Alianza	FP	dual)	and	drafts	have	been	submitted,	although,	to	the	best	of	our	
knowledge,	no	legal	basis	exists	yet.	

Above	all,	 the	coordination	between	employer	and	vocational	 schools	must	be	an	 issue	here.	This	 is	 the	more	 important	because	 the	 rapid	
development	 in	 information	 and	 communication	 technology	 requires	 constant	 readiness	 for	 further	 training.	 Techniques	 and	methods	 are	
constantly	 evolving,	with	 computers	 and	 smartphones	offering	new	didactic	 possibilities.	Working	 and	 learning	must	 be	 constantly	 thought	
together	in	defining	the	workplace	as	a	"learning	place".	Here	we	see	great	development	potential	for	job-related	education	and	training	and	a	
large	area	of	responsibility	for	in-company	instructors.	
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Links	
• https://apprenticeship-toolbox.eu/	
• https://www.alianzafpdual.es/	
• www.dualvetpartners.eu	
• www.dualvetpartnersineurope.eu	

	

	

	

Next	page:	

The	German	artist	Horst	Antes	(born	1936),	together	with	other	artists,	established	the	new	figurative	painting	in	Germany.	

On	Georgsplatz	in	Hanover	is	the	steel	sculpture	"head	in	hand".	Head	and	hand	symbolize	thinking	and	acting	as	the	most	important	activities	
of	living	together,	which	must	always	interlock.	The	steel	sculpture,	which	was	set	up	in	1981,	also	stands	for	the	physical	and	mental	flexibility.	

	

Photo:	Peter	Grünheid	
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